
UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549-4561

DIVISION OF
CORPORATION FINANCE

December 7, 2009

Roger J. Patterson
Managing Vice President, Counsel
The Walt Disney Company
500 S. Buena Vista Street
Burban, CA 91521-0615

Re: The Walt Disney Company

Incoming letter dated October 23,2009

Dear Mr. Patterson:

Ths is in response to your letter dated October 23,2009 concernng the
shareholder proposal submitted to Disney by Bobbie Strobhar. Our response is attched
to the enclosed photocopy of your correspondence. By doing this, we avoid having to
recite or sumarze the facts set forth in the correspondence. Copies of all of the
correspondence also will be provided to the proponent.

In connection with this matter, your attention is directed to the enclosure, which
sets forth a bnef discussion of the Division's informal procedures regarding shareholder
proposals.

Sincerely,

 
Heather L. Maples
Senior Special Counel

Enclosures

cc: Bobbie Strobha

  
 

*** FISMA & OMB Memorandum M-07-16 *** 



December 7, 2009

Response of the Offce of Chief Counsel
Division of CorDoration Finance

Re: The Walt Disney Company

Incoming letter dated October 23,2009

The proposal requests that Disney amend its sexual onentation policy to explicitly
include the prohibition of discnmination based on ex-gay status.

Weare unable to concur in your view that Disney may exclude the proposal under
rule 14a-8(i)(3). Accordingly, we do not believe that Disney may omit the proposal from
its proxy matenals in reliance on rule 14a-8(i)(3).

We are unable to concur in your view that Disney may exclude the proposal under
rule 14a-8(i)(7). In this regard, it appears that the proposal seeks to amend the scope of
Disney's equal employment opportity policy. We disagree that it is impracticable for
shareholders to consider requested changes to the scope of corporate equal employment
opportty policies. Accordingly, we do not believe that Disney may omit the proposal

from its proxy matenals in reliance on rule 14a-8(i)(7).

Sincerely,

 
Charles K won
Special Counsel



DIVISION OF CORPORATION FINANCE
 
INFORMAL PROCEDURES REGARDING SHAREHOLDER PROPOSALS
 

The Division of Corporation Finance believes that its responsibility with respect to 
matters ansing under Rule 14a-8 (17 CFR 240.14a-8), as with other matters under the proxy 
rules, is to aid those who must comply with the rule by offenng informal advice and suggestions 
and to determine, initially, whether or not it may be appropnate in a particular matter to 
recommend enforcement action 
 to the Commission. In connection with a shareholder proposal 
under Rule 14a-8, the Division's staff considers the information furnished to it by the Company 
in support of its intention to exclude the proposals from the Company's proxy matenals, as well 
as any information furnished by the proponent or the proponent's representative. 

Although Rule 14a-8(k) does not require any communications from shareholders to the 
Commission's staff, the staffwil always consider information concerning alleged violations of 
the statutes administered by the Commission, including argument as to whether or not activities 
proposed to be taken would be violative of the statute or rule involved. The receipt by the staff 
of such information, however, should not be construed as changing the staff s informal 
procedures and proxy review into a formal or adversary procedure. 

It is important to note that the staffs and Commission's no-action responses to 
Rule 14a-8G) submissions reflect only informal views. The determinations reached in these no-
action letters do not and cannot adjudicate the ments of a company's position with respect to the 
proposal. Only 
 a court such as a u.s. Distnct Court can decide whether a company is obligated 
to include shareholder proposals in its proxy matenals. Accordingly a discretionary 
determination not to recommend or take Commission enforcement action, does not preclude a 
proponent, or any shareholder of a company, from pursuing any nghts he or she may have against 
the company in court, should the management omit the proposal from the company's proxy 
matenal. 
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()nlce. üfChJefCfJLm~t 
H10 F S~TCct, NÆ, 
\~.¡ as:!iIfit(m, n.t~.2f)$49 

Ri'; The Wah Disney Com¡py J.. Notke of Intent to OJ:llit Shiweholder PL'opos.l fn1ti 
Prt)X y :MtttèrJiíl$ PUroímöt Í') Rule 14~L-8 P ~he S.ccuri.llC$ Exchange i'u:t
 

of 1934, as amrmde-, 
 and Request tor No-ActJon 

Li'idics m'W GcnHcmcn; 

Walt Disn-e:¡' C:(t'fpmY, a Dell;\\,~L!tet;øtpörntil)a (\VtHtifscnmIDhi:Mcd, imbsidi~ries, 
"Disney" ortho"C()mp~mf'), i5.min~ this!ctterunderRxtle14a.æ8(i,1 imdet the. Securlf.le.s, ~nd 

The 

E~xchani?e.Açt of!934,as, ~mended(th~hE4.chIDig'eAcf'), tOtlùttt)' the $ec:tnti-es and. 
 Exchmtge 
Cünunission (11r "Cüutìniss.t()t "J(~tl)i$lw)":s intention tQex.chide ä sharcliülderpropüsal (¡he 
.'l1'ÜpOs¡il")!i'()m~hj,~vro?;.ylrru:itcriäls für Dism:yds 201 o Aniuial . 
 Medìnll ofSliardioÊders' (the 
"'201 0 Proxy 
 Materìais'i). TlieProposal 'vi,rassubmíued hy Bübbíti Strohbar(the "',t'ropoJlenf'l. 
The ())lUpat))' ~sksthat th~ stafft)fth,¡()Ivls:loJ) ()f Corporation Fimil:cc of the C(.ltlUìÌsston (U:ie
 

"Swfl") Ilot reCüUìDicmHo thcCtlmmi,sion that mlY cnfolCeiDer.tndionheWkenifit exdudlJs 
the Proprsa! fl'üm its 2friOPlx.'X:J Mnterìals under Rule 14a~BO)(7)JièC:tiUS; the Proposal de,als 
\Vtth die ütdimÌiry business (I.f~he çümpaIí~i.lti addition. thè(:i)n1~41,l1yis ofiJie vi(~'ivJllÆit the 
Proposal. ffM)' be exdudt'd 'iti'lm'R1.leJ 4a4~(ì)r3) because, the Proposal and the' supporting 
.s.taItt.lneJif G(mmÎJi niaìeriall)i ' tàlge. and~it¡sleadiiig $b~ments_ 

Pursuant to Staff 
 Leim Bulietln 14D (November 7, ZOOS), we are transmitting this letter 
via electronic m~H to lne Staff at shiJreh(~ldetpt()p'osal~;$sec_gi)V in Heu or maiHrig pf,~r Çl'll¡~' 
Also, in Hçt;ordtlJlèC v,iith Rule 14(1-80). ~l è(lipy of this ldiet únd its attachments is being iMi fed 
on this date to Ms. Sn'unoor, infmmin,g heJ"Qfthc Company's. intention to omit the Pmposal frm 
it:i 201 0 Pilaxy Materials. ))umuant to Rule 14a~8(j, thisleHer i% behigsubnritted tiot leS$llian 
&0 dnys before thc CompHJ1;yintènds to nit; its dcfinitivè 20 I 0 Proxy M¡¡láiàls with theCmml1issÜ:m. . 
THKPROPOSAL 

A tOpy of the ltQP()~l and l~l~ted corresí,ondence is ;¡lta.çhed to this i~ttet fi:~ E.xh.ibii .4.. 
For the \:on\"l~niC'lCC of the Stan: HJ¡e tc:l offu Proposal is 3d foríh below;
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WH.EREAS; TbeV,hdì Disuf4:Y Company tEucsnot t.'XpliciUy,proliibHdiscril11Ìriation 
bairdon,ex~gay statiLls in its sexu:al oncl1tatíein,emplqynient policy and divel'sitytmining 
tl'tren1plH)'OOS. 

'P~lX1:nH; æidFnends ofEx~Ga~~$& Gays (PFOXKa natíolla(m:m~protìtürganinûmi 
definestlre ex-gay Ct)lrtY1un1J!t. asmien Md 'v¡'t)m:etl ,viíhuliwatlLedil~me-~x~Urn~tkn'l 
wbolc;yc bómo:sxm'ilityhy gcndcqi.ffmJing therapy, faith based iuinistrics", 
Homose~uålsA:nunymous suppùrt grou.p~ m other m:ni~.IÚdg.ne:lltat. enviroimtt:ì1i). 'rheìr 
êeiìsÜmts Oíle otdy iheye~m m~e. HowevL'f. ihereare odiers in St)(iety W111, rcftis¡; to 
res;j1ecriiidividuaf self..etermiiiatíon. Co~quently. fbrrnerly gay men,aridVf'OmC11are 
fev¡k~ds:irTlply hèe~m:;èthey dare ioexlsL 

PPOX has .dt)cUJ~ientediiunl~lijUSÎ1icidç.t)tsofhitolemnce ~îni;t theeX:w~;ãycøß)í11unlty.
 

Ex-gays ~nd theirS\lPP(ll'te~¡;:ré 5~il*.'(t to iin it'Crt.~siiiglyhü;$iHe ~nvìmi1ment bç~å'l5C 
lleyHveo1.forsupporta different vìewofhomosexuaUtx. Tliyremain,cluseted becausii 
t)" other" s' nçigutìvet'elctions ()f clh5appx():vaLEx'-gay e'J\1pbJ)'ets are.unc-omfortahle beims 
open abputHii¡~ir sexual onÇI1h'llitÍ'il1¡\,itbfuc:ircÒ~Ielagu.esbiètiJ.Si; Uieyîéardi:sctiminltÜtiJ1 
.ür'lI11fnÌI'u'ea'tment in ihew(irkpla(~, 

Disney-hasa $cxuá( orienì~l¡on policyaiid .mantöI)' diyers.H.y triÜnìngthrcnipk1yees 
thllt ~uppqrts~;l~Iys~tld bh¡exu~¡s, but ¡exdudes~nysuPP(ll.' lbrex~ga:Y$, 

Inm.lI'Nàtion~sC'apítal~ theSuperioT Court far th~ District of Columhíabasmled ilatcx* 
.gys~re;,tllçg~tUy proiecti."ichlßSunder se:xu~Ü (1r¡enl~tkm ~ndth~s lltoteçted ïh)m 
discrimÌ1tatiunmidc.rthe D,C. Hurmiii Rrghts Act 

H.ESOL VEl): The sb~!reht)kters re!:ju(,tinbat l)i$I)eYålnendi1t~ s.exua19lÌentation polky 
to explicitly include tlieplohlbition ofdiscnmitliatlonooscd 'on (!x~gay statu;:\' 

Stiihmient: Employee l;LisctÎItllinátJon dimii)i~hL's emp¡oy~ m~)talé kmd pw,i.;;ictivjty. 
IJrsnL')'se.'\'Cllision ofe:Xæ~ays fmmrts sexìU:d · .¡xr1i:.mtatkmp41hcy iuid, pr,ogrm:n roii'J~m;!t:g
 

tbe ~oond..l4!L$si$ÍttLis!,fe.,~giiy:¡,a;ild Ct?a~ribi1te$ to. tiie ncgaivepercepåoiUsff1d 
discrimÜi~tion against. tbrmerhoiïiQS~XllgI$. DrsrJèý"s c.xclusiutl also d¡Srog~ftd~ di'l/èt,~¡ty 

Disncy's~nêl thebiii:~ic:huinaiiríglitlDdignlry alid:sU:.dctcrmiooiiQu, Adding ex~gays to 


:St:;'mil oHen.iitk1lJpt)Uçj'and programs, 'which nlxeady inelude gays, and bl,s.xuals"wili 
lnc;l'ea$edíversitYi~ssure eqtlamyíJltlie'¥orkpl~cciand he ineXpUnsive fu the Company 
11), iflPlem~nt 

BecalJsestateaild loca, ~a\vg dHTerwitl l'espectroc.inplo)'1uent di8crimination~ 01.U~
 

C(~ro.l"anyw()Üla' . frt)Jn ~,.c(ms¡steilt,c4,)rpûTate-'wideIIDlìc:r to. tùrter enhance 
effons(o. p . on,res~lIVe.L:(lmplaints ¡nten,)~Uy to, ~V(tid~(tsdylitigtidon
 

~Xt' damage tøÍtsreputaion,' accesselWplo)'e(.~fro111thcbrÙ~de$~lJ();ssibletâlcurrxID¡i ~nd 
,you .Gvote fhr 

th¡~bcnciiçii'lpf(itiÚSâiwh¡i;h serves,.tøJne:ì'easediveî!Ìty at miuiiUud cust. 
~~$un;âr.espectruIMd supporting ahuos.pherefur aU empJoyeC$. '1 urge 
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GR01JN.DSFOR EXCLlJ~nON 

Rule 14.a-S(j'~(7t- ptd¡naøi'~~s¡l1t~S ()petat1.~)ns 

ClndørRuleJ 4~-8(n(n"a$harehQ'der pj:ì)(KMd m'lY be Qmttiedlfrt,1inl acompan)"s proxy 
statement iOheproposaL"deais with 
 a matter relating to the, cmnpanY~5 ordìnar;fbusiness 

.fipt.':raÜoris:' 

The pollcy underiying the ùtdimiry btL~ir'ess: exdüslmli is '"to C(mftne the r.es(iluikm or 

ordinary business pmblems to fflSmagcmenl and (he board of dhcctors~ since Ü is îrnpractk~ibh: 

for sharholders t(t decJde how to $()lve such problemsi:tan aTltiual~hareht)Jd,ersmeetiflg." 
R-elease NQ. 34-40018 j'Mav:2 L 1(98) (:the "199:8 Reloose"), in the 1998 Relcasct tli Staff
 

noted tlini the pi.)licy iinlÎetlying this eXCllLltio!l rests on NlQ celfroJ considermkms, rtrsi, 

"( clertain ta$ksare so fundamenta to :nanagement$ abilty to nm a company Dna day~to~dày 
basis that they i;ould not, a$ ¡_ p:nlètic~1 matter, be $Ubjè(:l tü ditet shareholder ü\'\!rlght'" The
 

:Staff ide'ltitìed as an example "themMagement pf the '.vi.lrkforce, such 
 as the hiring, promotion" 
and íermiJliÜolJ of cmpi~JY'i;"es_" The Stair noted that cer1.uin proposall "'Tdùting .-1; su~:b maUers 

hut tocusing Oil suffkl-ently sígnltkimt piøUc)' issue$ (e.g., signlfieit discrimination matters)
 

gef:cr.aJ ly wüuld not be ooTIsìdered to be exc1iinablc. n 

ThcSt~tlfidentinêd tliçittÇi;nd ¡;ònsidêt'.ltioD u$ rçi~íing to "to thi: (legti;\-è t" whichlhe 
pl'ôposal¡s.eeks to 'riicro-inangc' the coiupanyhyprobing too deeply into 
 matters ofa complex: 

ffiìltrc upon \vhidi sharéooJdcrs.Hs '~gt()np,woHldnoi be in ~, POsili(li1 tomâke~n in!htrnçd 

Judgnicnt" and ûDse'1ved tnat "(t)hlicollSidel.a.tiçm n1fy come into play in aiiumberor 
itirçUITstmK~eS~suf:h as Wlièru theptOtl()Sälint;'olVes imricaiedetaU,QT ,sçeJçsJÓimpose ~"ec:¡th; 

dtne~fr40lctS ,or methods for imple!"icntingcoitiplex ¡plicies,!! 

in üur \'ie~tv. the Prop~aJ ßiay t'£ excluded oocallSe ìt deals .."itb ordinary bu:síncss 
matters, 'fie Proposal requests d1Ni thlf OJmpany in,chlde ¡ri ,itg; .v"sexUí otiemaLiön poHcy~ a 

ti:I(fVISion relating 10 hmv the políc:y should be interpreted and applied in one spcçjfic siti:uilÏon. 
As such. the Proposal doçg not focus ön $I 
 "signiiiemit policy issi:." bUt Orï the day~to~day dewls 

olJi)wthe Ct)mr~¡my it1tertil'ei:S" administers and applíes its policy:. 

As we discuss more fully in See!Íon 2 below. the Proposalis founded un n iàChJ,dly ra,l~ 

premise. The Cump4Y Ûi.~S n~Jl, as the protlnent a$~rtf1, have a "sèxual orientation poSiey," 

What the Compay 1:0135 have is. an equal 
 (:mploymcnt opporh.:l1Üy potî~y piirsuant to \vhkh ~e 

Comptmy i;ommÜs to p:t('liideequul (lppõrturiitylhr aHemployees basd on a list of geneæl 
diaracrenstìcsaiid statuses lví(hout~ quite ddiberntely, specifying parÜcl.dat 'voriaûOlì5i of eaih of 

induding partkular varatior:i of "'sexual orientation:,jthe clrai;íicrh5ties and statwies c.ove'l'ed, 

i Tlm ul:m1pk1:e Hsl of diaracterjst1cs aiu1 staluscsldtil1ttfk:d by the IJQHcy is "roC(, rclighm, Imlt,I'", :!x, 

sexuiil nrk-nl3í¡oir, gCl1del' idemity. ï~atk¡Jla;¡ origin, age, nuirit~l st;itm¡, covcrtlcf veteran s~11u;!, nìC:mI ill
 

phyi;kal disability, pTèg¡uailtY, or ¡'üìY irtlier basis probJnrted by state or ftçmll;:w,"
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TheCompiuiyalsoi:as ahar,a.,;smem pot ky . 
 which proh¡bil~emploY(;"C$ fro.in h.am$%¡tig '4any
 

L;iplóyci. guest. nrotlier pèt&Jtl inUic,cOlITScofth'ÜCompaiiy's business for an)'ooas(m;'
 
Ìlidudìngbased on the samegel'liemlcbarcle.r(sdes and &tatusestde-idt1:ed i~ ~hc equ~íi
 

trp11:;ymtní,oppFÍuøity'.policy" 

As 'tmied~th~Qømp~ny' $ t:'fL~al.èmpi~iymetit óppntliinitY.,p6I,ic)".aiidharassinent policy
 

aredeiH.wrately.statedln~eoeral terms. '111tS is an appt'(lpr~~tE: aÎ'i)Wadl,.di)ì' fl,CCimpally..wide
 

policy tliatrrnist bcapplißÛ. arpiiioo the w'Orld to Ii widevai'iety of facts and cirel.nn$1~t~ce$ .an
 

differ1ng.legal, tegulat~rty anôt;;nhural, envitonmen~. The ~tPplièation olthcpolicytoihemaiiy 
spccìfc situations thata.risehiac01nplex\\'Odd~wide business such il the Company'gisexaet!y 
the t)'l"i Qfn\attt1f Umt.is "¡mpJ:lilE;tkable,lbtshiircholdersto.dccide"jl1difZ wordsortbc 1998 
Rclea.'ic. The gellt:ra1 terms ofa.øomp~Ol'ts..eqQ.mtempi~))inieilt oppormrûtj'orliarnment polk)' 

maY¡lnpi¡;catcs()c¡~ny. slgnìtictmtÎssuesapp:ropriatefQrshareholderactiooj.lletletalsufhen\' to
 

interpret, administer andapplydiatpü1ic~' ìospøcifk sltU:atli)n;¡ do I)QL. 

hithe guiseofreq1Iesting~changc to the poHcy~ ÛicProposat ~eks ti) dlctattbowihe
 

Çöt)11~l)Y sfH)uJd intet'pret,il;tpt;~liçy¡ri,riiid appjyit ((), specific sIlintiion. " The, Proposalone 

se~ks HJ djÇl~~Ca5p~ificappl¡çatjmi of the püllcytoa: spooitlcsexual Olientatipnæ1d~m(H1e
 

~ll'eci~IX, ((l oot ,(aod.i,ln~~qne) wlì)'in ",¿bien, a person~trrvt'(lat thmscN:ualQri~Ilta:tiofl," ,In 

de(cnnining how to~phlitspqHcy; theCompaymlL~bep~p~~ t(landr~'$s~iiimdq~15 
iovi;dviri h(Jln()ti,'e;guu.¡:i,heìeroStxu~lb~mdbistKuais;jt mutif addresspc:rsoIl v/hoh.~vc 

cQusistenHy ìclcuiificd themselves¥ls homn~xulll()rl'ltett)gex¡na'J .or wJiohave tmx.msibient1y 

idetitifi'Cd thètâSel'i'es- whcther (~rm.'Hlbc)lcurrcnHy identify thcmsehi'Cs as hete1"cxual or 

homosexualaiid norriauerhowtlie)'arrì\Fed at theìr CUi"rit or ~lîy fotfet idétJiiììi;iÍiilin.Th~ 

I"úi;t that d:i PrQposalsi;cks lopfescrIbGdl4J treatment of one s:pciñccasein the Company's 
policieS dms IIDt ci1ange thefi1Ctth~t thePropos.l deals '¡"'tib the t)roiriari¡ l:i:sineS$ (if applying 

ge:rcmfp:iljçies ~osp~inc SihuûiôfiS, 

If it were ~PP.rOp:ìatè ~o include d1: Proposal and i~ req'll$t that the (\Jrnp.-aIJY'.$ policies. 

J:ddr~ss the indusiüii of persons who no kmger idcntifytlemselvcs as homosexuals:, the 
Ci:mipany,could be, ~nced with endless deiaUed sai~h()lder proposals relating w 8p~Ui(;
 

situations relating to sexua orieutatìoo. hideed; th Campany c()uld 00 laced 'i\'ith proposls 
rel~tif1g. H) WU1;ãtlous (in eá~h of l.be 1)ihcr, ~hartèristj.çstmd Matuses set r(1fth in its pulicies. su\,h
 

as the application ofibe poUcy to perscui$ of 
 mixed rac, persons who have changed their 
reHgjou$ idcntif:c~th)n, persons whose m~ritál status b~.l~ charicd or persons 'Nto h('wi; specific 
mental 01' physkal disabilties or who developed those disabilties in spedi1c ways. The endless 
varety ()f potiL-nti.a.l proPQ~Js.tbm eould be presented demonstrates Lhe impracticability of 

shareh(llder ci:llsWitratíoIi 0 f such mat1ersand tlw need for eXc1tiSimi of siich matteif ftom the 

prüx)' pficeii~. 

bi prior e,ase$~ the Staff has c.oncurr in the exclusion of other proposas that pmport to 
deal witb Sf)ChiUy sig.tiílcant issuC$ btEl ílIEll in J~ct de~l viith the ()itil1~ry busim:ss dr:lails ofhmv 
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~h()se ¡s.~'lie$ tlre ~~dres8Cd in specific shua:tioos. in Wàl~MÚJ't .Y1orlls,.lnfJ. (t'1arch 16, 2(06), as is 

thCCZSì3\vith tmsProposal,a shareholder ooughttoamend the Compa:ij"s Hql1alityof
 

OppeJrturdty P'HcyLütlPPIY ¡ t .OJie specific CitëiimSl;inL'I (iuHmidtltion of èOIllpäUY icmployc:cs 

whoexurcised their right to rreedomof assrichrtJDn)iUid to take spedríCSk:pstoirnplement the 
pöHcy,The StaffëOnCïtii'ed ìhaUheC.ùmtin)' ëOuJd ëxcliudetht;¡;rormsnion ordìnäry busIrn¡¡'; 

grounds...., In A 1'&TCorp.(Febninry 25, 2005),.dit! pl'pouentrequt!stedthm A I'&T consider 

disci)titirmilJg ~tndomcstit p~1ttl1cr bèncfitsforexecuti vcs makIngovc:r $500,OIDO per year (or, î f 

lìot lèssible, æik. these extXutives to reimhurse AT&T f,)rthes expenses). Aldiougn the sUln 
gencraUydües not concur in the exdusiOll ofpropasms that re&atèto executive cmnpensIion~ tht~ 

$taffçün(:urted thatdihi: pr(Jp(1s~dçmildbe omittiÇd früm Al&CFs P'rQXY st¡tçmem under Rule 

~4a~8t~i)(r). And in Apoche G'op.(March 5,2(08), the StaffcoueUlooiuthc exdusionof a 
p:roposaJ rel:IW¡.~$ti.ng lrnpl~l'n(ntiori Qf equal. ~mp.lo)'ment opp~lrtuni(y p()liçies '~sooon ;a
 

the principles related to thecompaii;/s an:li:narspecifiesctofprìamìples ooeinisc some of 


wsioess t)per~doiiis, 

A:; W~~$ the cuse in ~he propoimls de&ribed Llb1)'ve~ the Proposal hcrt:goes beyoml ih(;
 

significooi. poUe)" iSSiflÆS i1at the pmponent clams to addrss tu the ordímrr)' busìness detals of 

impfi;mc¡¡til1g p()lldes In specific sttuntlous. For tlÚs rea.~o", tbe (xmiptlty beUevcs it ffliY 
prnperl y exclt1de the Proposa from tle 20 i o Proxy ~,iaterials unclier Rule i 4a~8(ì)(?). 

2,Rule 14a~8m(3)- Violation of 
 Proxy R~dc5-Mat~rialh.' False. and M¡slcadinJi 
Sffie¡:nents 

omitted fmrn a company~spl'oxyUnder Rule 14a-~(nl;3), a slllrehotderproposal fna)' be 


sti.dèmiJJ1t if the proposal iscøntraTY (o¿il1Y of the Con:nnissh.md;s proxy iulcsf includiilg Rule l44~

9, ''ivhkhprohtbits roateriaUy raJ8C or f:nisleading statements in pmx,' sÜ~:ìdt.h1g n'la~tJaLs.l'he 
Proprl.lmdsuppOltìng stat(''1ncntconwiu lilse.and luislciidingstafcl1énls re~l'ding the riäliite 
oÚbeCoffpany'se',,,¡sting p(iHcies.l1iese~atem(mt'; go tü theheartoftheI1røpol1t1n(s 
justification for the Propo:s,al., an therefore "''arrnt exclusion of the entiroPmposal. 

As the Staff,¡':xplaiuooiu SooflLcgaf Bulldin No. 14R(Scpt 15,2(04) eSLl1No, 14H"), 
the supp.riing 

stateinenl if¡ among other tmiigs. the cOOpuny dCIDQmitTatcsQbjectivcly th~u~ l~çtwl stntemi;tlt 
Rtilel 4,a-8(i(3)p~lt¡tstheex.iClusio.tlOf;¡d t Of par . of a sbareholder p'l'po.sal or 


ismateriaUy1'g!se t)i" mi$Jeading.zThe foUowìng.statements set fmti in the Proposa 111d thç 

:: The Pn.llIDsliJ al.!ö contãins ßurnerQUS a.mslIpported statement: and CXLlreSL.oI1S of opinlt)J) ~I 

Jbrth as 5b~nents (,I' fåèL CönSiSieiìt 'w.i:th the Smff's Guk1aiic~ set tbrth În SLB No, UB, we arc 
not seeking exc hlsi,,11 Qrthc PrOf'tWld or iùf tle mitenients, but reS(':lve the figbt to .alldress them 
in oppositioo to t~ Proposal ¡fit is inclmled im the :Wl OPriiX)' Mal-eria1s. Thö$e iifaremc1its
 

1nciude: the foUo\ving: "fOml1trIy gay men a:ndwomçn 4lTe revilic 5ämp~y bei:a.uS- We)' dare Íil 
exis.;"" ~'Exitays. and nieìt Stippolitei'S.ae subj~t to ¿iI1Încrcagingly Ilei&tJJ(l ~.mvifûl111cnt;" "'ihey 
rcm!iin d~l5Çíèd beèáúii üfnthcr'.s M.gti,¡e re¿ættùl'i iJî' disappìüva¡~" "Ex~gay empk.')~es are 
UJ,cClmfiJnable being. open ti1rut tl!ek sexual.nríent\rtion with lÉttår coUeägues bec,¡iusli iite?' fear 
discrimJmltiüJl or t1ntàk trcamlCl1t in t~ç wi:rkplàçç;" "l)isn.eJ"s e:xdus.loll of èx-gltys from ¡I$ 
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~upporti~gsmrmemare rnatel'aUy tldsêO,fidmlslieadingas deinÓJ1stt"dledhy tncfads set forth 

opposit.eeach st~ijtemi;n:t¡ 

Sfat.emeiit 1n the PropDsal Faers 
"Disney has a sexual (Iri~nta1if,n poliçy ~nd "l'lil: ComJfT;y" 5cqual employmem øp:pi(rtunÎty 
manrf~b:)l)l i:lv'Çrsity trainin¡ for employees 

¡xlicyamLhMassmC'I1í policy dOtlOI speificålly

that siaipotts gays and bisexmds, but mention, Ict n.lònc "support" imy specific seXtw.l
cxçlndes any slJp¡xm for ~;.~gaY5." 

(fjeniatkm including "g."lys and I:Úsexu.als" 

"'Adding ex-ga)''' h') m$n~y'~ scxi-id As noted a'bQv1C. thi;Cf)mpal~y'scqual 

oriiintation policy and programs, whiçñ cmployme,nt ú)1JPOrtulllty poliÇy.¡iJid hamssni~llt 

1l~~i'jl1çlJ.d~~j~,,~~aJ?is\,1\XL~_iÆ. will poHcyoo not ,sJ'édtlcallymentitfll .í.my s~i~k 
lnclt:,¡se di\''ee5ity~ asrure eqlility jì¡ tbe sexiWltiéí1titiiç.f¡ iï1dndiii,g ;;~a;''!i äli(J bi:$exLl1tls'~ 

wOrkploCé, amI be inêxpeíisi"'é for the 

Comp.rny t() impft:mcf)l.~' (emphasis added,) 

fudi rethencû to the Ü)mpal1Y' 5 "sexual TIie C01í¡P¡ljiJ has ü.o poliity ÜileJ öl dè~LlLnB
 

oriieilãtioJí ~olìt;y.'" Ot "sexool Òl'fetltatÌOri exclusiirly witb sexual onÇ1imtkm, Tbc 
employinen:i poH.cy:' Cç.inps.~"s Employoe l)oHL'Y' Mmiual docs h~v~ 

a¡lJ cquá! employment opp¡Jilnii)f poticy JUld a 

b~rassi.çnt pnl i'Cy, ç',¡h of whkh prohiibit: 
discri ni imnimi (iT lmmssmcnt on thç hmsrs ot :/1 

variety o:f ooarnc.iterist¡,i¡ amI s.tatlises, one of 

wblch ig sexual Qrî1:nta~Îmi~ TI Company's 
Stim:lards ofBusin.ess C.OTïduCI s'Lmmadies the 

Ci::mpany's equal t'mpioyme'Jit o:poltujjiit)'and 

fuiras$:miiml polides in similar Language. The 

St4ndard!: of Bll~íne55 f.:mductalMlìnchidc u 
s,L'Çtion Il\bçloo ''divçrsity,'' which gcnçndly sets 

flyrth d~c Oompmiy's aspimtion to b? 
i'tmlltîc1ldwmI, tawi~g tli unique i~iJ,tIi:H~ilnd 

potentials of every member OfOllf dive.rse work 
tbre, " bm th¡~ standard does J1Ür sp-tfte:aHy
 

refe'r to se~1.âl orientation or ilti)' other 

charateristic or status.) 

5Ç"md orlenmikmpnHçy and prog.rim reil1fo.i:øS;lhc :;i:.cnnd-d~:i stntus üf ex-gaY$, and 
l.ontrìbiuics to tJi~ ncgmli",ç peifpdoos and discriminlHkln nlgiinst fQrnicr ho-mCl&Cxiials;'" 
"Dji.mtry's excJusÎonalro dlSlg8Jås diversity and die basic human right 1(1 i;ignitI" and sçlf.. 
d~~rminadon." .'Adding ex~gays to Desnets sexual oræntatÎQn poUcy and prQgnims.,. wil
 

iì1t'áse diversity; aSSfre equ.nJity iß too "'!'Olkplacc, aM be incxpcns,ive for tbe Cmupany to 
implement" 

j û.:ipies (lttn$; relevalH portions of 
 these policies ,~re ~dt~çhed M ExJìbhsB, C Jlnd fJ Hl thi$lctrr. 
Similar bí'úad, inclusive language Î$ employed in tbe Company's. pøUdcs Oil C\impL!ter UsagÇ! ~nd 

Secut'ry, Discipline and T~'mifladon 
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The false sl;atemcnt:s dt.~ribi;'\1 a.oovc arc iniegnil to the surnnance (¡fZlnd suptmrt tbr the 

l'roposal, and therefore this is not an app'ropiìare case for aUo1;\'ing the ProposaJ to be iridudcdif 

the Pmpnsal simply deleles ihe false staìèienis, The ProPonent £¡rg'l,u:s thllt the Compfiny"!) 
poHeIe: should be amended to explicitly include reference to a spedfic sexual onentath:m (and 
the m~ner in ..vhich r'lt oricmation Is arved at) i:t'è~tUl$t the poH6es çiim:.'li1y include ~md
 

$UPport ütt'r ~ximlotiej)tatloll$. The Propönenf $ supporting. statement hinges critically on the 
need lto Îi:i!ude ;a s~cHìc, lmtane of sexual orienrntion because current poUcîcs are not 

$ufliciently iTtc.iusi~ii:, S'Lip:i~rt¡ng l)nly gij'$ m~d htsexüa.ls. .But sLòce the Cl,nipaf.y'~ policies 

already 1i:ilude broad indusiveliinguagc -" pTobibitiiigdiscnmíruion and harnssmc:ntcquuUy 
\vhcthcr a persQn is liete:roscxunl or momosexual -: ~nd dQ nof sj)"t¡jlcatly in(:.lu.de support for one, "
 
sexii¡d (~r¡elllútion at the exdlL~¡,on of another, the stated basis for the Proposa fang away. If tbe 

fal's statements tarc excluded, th. Proponent \v01i1d, a~ le~s4,. n~d t(l make subs~nt¡nl revÎ$¡OíL~ 

in its supporting statement W ,justify the ProposaL. 

l1ie Staff explained in SLI1 No, NlJ that it has aHO\\I'Cdshareholders to make rcvÍsiolls to
 

their pruposals or ;supporting statC:f4;nts Votlutì ~ire minOT in nuture and (l.o not ,¡~nett the sUibsÉ~lr1tt 

t)f~he ti;i:opOS111.'; bot ihßt it may 00 apriroprâ;!h~tt)l' cømlXlnies to "exclude the entire pmposal, 

supporting statement or boíh as materially f-alsc or misJetlding if.$ proposal (fr supporting 

statemerit \voutd requIte QewHed iiod exteMive editing bi pl'derto bring it Ìluo compHaiiee viith 
the proxy ru~e:s~~~ Because tbe, f¡ùse statements in the Proposal ìtc integral f,n ,he terms of iind
 

$lipp(1rt Rir 1~e PtOPt'f.'il. we beHeve t/Iis is an appmpriate c$efor exdudlrig the enLire proposaL'; 

For thisfeßif,n, the Compal,~'beHeYe it may proper!)' eKchidethe Proposai,rrcim tiie 20ltD 
PmxyMateriais lUider. Rule 14å--S(i)(3). 

4 Ihlìe StaffW0l tüdiga~ witb this (.'(llch,ßÎol1, l~t a minimum, ,vç bdievt' it WtHild be fle.eeS:Jmi'yför 

the tbilö...'llg c;lìMges at) be íl1itdti to thti Propos.land MlppoftÎl1g statenu:nt 

. Ciu'inge Clltch rcfun,çeÍn the Prupt\s¡¡l and the slippí)lting statemeJl1 to "sc)mai ortcntation polk)'''
 

4J "5li'i1Jm Qricntatkm CllJpkl.:mì(~l1t pol icy" to "'equal eJll,pl()j'mimt opportunit poUcy and 

harassment policy" 

. Ðtdete :tlc set1t~nci: "'l)isncy has .f5e'X.iJl~ orìenlirtíôn polic)' .and mtindâíu\' diversjty traÌ1jjl~g for
 

employees: that SUppofiS gays lllld blSiXiUds, ~Jt 'excludcs' :!m~' suppmf for éx-~ay~." 

.. Ddeie (he phrase ''Whiúh already includes. gays ¡md hiscxuals:" from the 5entcnce,(as it s.htmtillJe 
revised as iæt fÜ:tîb in the first :LmHet point aoove) "Addin,g ç:-g;~''S tö rJísney';o (eqlltt 

cnrplQymer1t Ïlpörtütllty .and ltams-sm-eiitpotîcles an prognimsJ. whicb aln;ady ¡tl;Çhr~e ~¡¡y.s anù
 

bisexuals, wiU tflcrease diversity, ;¡'lisSL/re equality in the 1ivú1'kplace, 311d be inexpesive (ortæ 

Company to implcmcit!' 
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(:()NCLUSJON

eased upon the foregoin~ anal)'$is,tbiaÇonJ.paii~' h~r~b!' respectfuHyreqlJ(&tsthat the
Staffoonflnntliatit ",'iloot rC(ÒJ:nmêOe:riI(iroement~d;Mit ihel'R)l'(Jsatisez)(chided ÊOOtll the
Company's 201 () 'P'mxy Material~,Plel7c dOlltthesìtatet(J~¡¡IJLmC'at(818) 56tHS126 Qr by

return e~mail if you require addHiømdin:bmiaiki110r 'wishiödiSìc'U$.thtssubJ:nb.s,øt! further.

PJeasel!çkno'wledge'l:eceipt of this letter 'by return tNnafl,

\Ve request th~iy(yu irans,mii you.. response b)r e.mail to the undersigned a!
I~(Jger.PattersonlåDi§ney~com and understand that j'tl'U can tmm¡mil YtHn rt."SpI)nse tt't the

Propt)nent at  

Thank yol) for your auentiùn to tMs matter.

Sincerely,

.~.-

Roger j. Paìtçrson

cc; ß,øbfbie Stn:)hl'1a!'

i"..ttaduiicents: ExhibEtA-PrQP,~darid.c(lD~i;:5p(lndeuce

Ex.hibttH- Disney HqualEmjllo)"monl ()pportimit)l policy
Exhibit Disn~yH~rnsimientPuiicy

Exhibit D - Distlcy Smrtdars t)f Business Conduct (excerpts)

*** FISMA & OMB Memorandum M-07-16 *** 
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M$, M~r$~ Rel-d
C~rJ)i)îr.fftiZ Sçcl4fm
"rï.. tià",h ni~"rn.'! i"'l"'i-iV, i."" ""Mil 14' ff"""", ",Æ, ..,,6.:";.;

'00 lit l3~;l Vl;$ì~ Stret
~iik.tidifømiI9!1 S21 ~,1,Cï,jO

i imilhc vWrlet t:~r
ooriihm~l;,rw iWI,

itl~linJ&, Atd~~ t¡,t1litt t

EiwGay Non l)w;rimtlllilÎt11 PòlL')

The 'W~J1 Oi-snC)' çQ!pm)ì OOtl~ 001; e:~pl~(ii~Y jt(;biíbH dj:5iimioo'ìuil
1n its scxtm ()m"tl(~10n emplí)ymem .poHer and æwrsby trmIíing

P'lm;:lïl~ zid .1;¡rl1áod$'i.'tl(;t¥",Gi!f~&: tJa)'l (.)'OX),a Jmiîm~1ìa ilíln"prtifitø.rgattltrJJdtHl,
difl~¡t .~,çK,";i'yoomJ1(jl¡it~u ln(tnl~dWlQlljt;!ì~rh Tí1~?t\tEnJ~~ $Jiíi~~~ ,~rtêìJC~ttJ\

whtlJ lea~ bi:mCl¡sxua~Il)' l: ~er 1imrinrigil~rnp:y. fO'im ba.~ minisries.

lk'MnlJRtX~)IJt;i 'A1ti.~ffì~¡,ti.îE!íul'tin;.:iM\m~;t)r ~L~riit;m"j~lglîiçt1in!~rø\iiftíiil'itj!Hi1.

are~e~ ~$øc'l¡etyw/1ír~~to.
"fhim.lyp;,'mmli1'd\\)n'j~ure

*** FISMA & OMB Memorandum M-07-16 *** 



In our Naitrori"i- t~.ipi(a:I. me Slïjleìm Court tor the Dis:!ICi otTolumhia hft" :ndi:-4 thni t.'ì
~~y.i~ n l~~an:!' !frol~flL!l dils lInd(tI' ~xtl'11 nf'lftlnfltm imd ttm~~~Il!~il tfmn 
d:it~Tlmirm~Ïtm nml!?r the D.C. HUll'Uß Rights Act.
 

R:ltSOI.~ V~Ð; Tbê SMr~hnkk~~it,~tbttf DI:~ý ~Îld il~~~ind :prl~nMj~ilnpiiil¡i:y 
to expnddy inc:looelhi:ptùl1Ibit1mi ot~dtlliMiKm _sedL"mex~~)' ,st$lhïS. 

to 

Bec~1~j~ slale nnd ioç~i law'S differ'liliith l'spiæ! to ~mph)ymi;mt d¡ßL'l'ín:i:iulltimi, Ültr 
CümpmlY \'iúuld a~Ol tløm i.í i;mísî~l~tlt, cnrp~:)r~!t4\1id1 p(:tlii;,,' tf,,!\~riinh~c,,' 
;:-m;trls to prevent dl$Çl.tmllïíiiio¡:r. re$uIve "W'l'tpmlt_i$ i~)temaUy iiO zii..()td 
or dainaç-l1Îl íi'! æp~ltatkH,l. ~\:.ci$:ï empiU~'~:R from ihlt hifUtl"ieFìl ~);1tsihli: 
~f,Skf(: u: ri:l'~tlllil tHm; ¡;tmn~~ rQr un t:m¡pfi':f~, l llq!1: )'iOt.1 
this beDitid.i:l propoSü Si"''~S Isl iJlCrelJ' divitimrf)' at nùniimiJ ~illiil. 

ShlicrcJy. 
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Vli'\ QVElb"(GH'f COURIER

Buli~j,e S1rn'hhar
 

 

~¡ir ~t Stitil)~~

ThIs ieltcì) \\ill acko.....lodg,(; thai we ,re ve(Ì 011 Augu.'it ;3 i, 200~ì, yói;:r Iwer da:t
Augtlst lB, 2OCt9 submitting;¡ pro,poæl fu çcmLtleramkin ~t ~ Comp/my's 20 H) liuual mèeting
of stock&'iÚ'J den ~ditlg ~,~uii Cfrl!:~tit)t ~ólï~'.

w~ have ~ntÌ1~ilály(lu meet lhe ,efi~ibHiîYrt'iuttcmèJlts fm' ~'Ubmii~ a,ptopò61iJ .,sc rürt
itwxi 14ã-B(ii() ro (c),e~I)itll ~'C,liv~ d~emi:ìmedtlmty(marè not~r~~¡$ttr b(J~~et of

soores ,J'. æv~ W)(itç0tf.rlierlwitttfi~n;(fnit,et cdRuie 14a-8(b)(2)(iltbatypu ~vitlelt
Writt~i ~ter0~tt ,Û5Qmthe n1~rtlhQider of ~it~you bctifi1;iaUyowt.dYf:ti'fylli. inat:vn~
~n~tínllQusty' held seuiliij~lJflbe ,W¡¡ítP~~ney Company for atIß'st, (me y~ar.. l'\ld1Ql1~b )tm
Itlduded li,PJLoi'Um: öf $ page tltatmdícl!t~sbendidil fiwl1egblpohij.es¡ ~ii$d(¡esnotidimtif)'

1'1tl,TI, w:;Mer ö:f tbe ~ar~s()ritJdurleibo n~s:IIl vcrutcaû"'m. rsijjg~srYOl.ccmt,¡~t YOUt
Ixøkei"NJ ~)btähi a $ta:em~nt ídêiJtiEyiri~tl1~t~t()rd hom and ijiinçdby a!ì .wtborJi.cd ednCet ùf
tb rerd holder. ,,\$ require:i; 'bfR~l~14il-a(:t)(l)~~l(msJ:tdd provide l. \wjth mÍ$Sl'ãwrent

1JrJihin14 .days of yut¡ ~e¡pt OftJ:1S letæ.

~

fht_'"
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(Jlíiui/zaO!l 14; 3£; flU 
~ßò:z/ial):: 

.,I'NAlIO, NALFIIWIÄ. ServiCe$llC
 

;;p.Lìtiert,..$t-eet 
One \NrlFinaooial Cenf,r
 
NewV'¡id.., ~V tit2'~
 

S~pte~l 0,2009
 

lHEWALTO'tSNE'tCoMPANY 
.A'l: J. PatfersOT1
 

BRND 8L'iD.; SiE. ßIOt 
QI~r:Al,EI CA 91ZOi 

Dear Sir: 

ThiS Jeter certifies 
 that ,BOSBIE Sl'0BHiJ$ .turrntirth~.. ben$fçl~1 
ownl,UQf 135sharès f;itl1~WaltOÎsneyç'2~Ll~lj)!5eCUrities.iandhashe(d
 

the.PQSítfon" continuously witflNatiomilflnandal, Sèrvic~sl'. Lt.t:,datiog. backto AprH 2003. '
 



Exbib.U Ð 

E(lUtiIEmpl(J~jmlb,t Oppn;rtunby 

It is t1'1 policy ufthe Company tu provide equal opportunity for all employees and applkaits 
lÜt cmpk~)'mèilt without regard to taee, religion, ooll!)l', sex, sexual ütjentaiiün,g.ender 
identity, nafÏomd origin. age. m.arital status. c()vcrcd vC'ti=rai:i status;, menùd or pnysiçãl 
disabil1ty, pl'egnanc)'\ or any other basis prohibited ,by state or fèderal la\''i. This polícy 
extends, but is not Hmitc:d, iü rt"Cmittm..'1t and employment, promutiun, dCl(J(~tIOl1, tr'O;nsfer, 
layoff, termination, rate of pay ruirl otber forms of 
 ,compensation. educaÜon, and trairiing:. 

lhis po!ìt~~i' also prohibit5. cmployccsfronl harassing 
 any tlther çn:ivloyec,gtH~sk o.rot~el' 
perSt)n lnthe course oftbe C0l1ipa0l"s.btlshieSS tbran)" rensonincluding; but m:n .limite;to.
 

raçe",TcI¡~ion~'C()kir,.. sex, ~exli~l oricntlikm, gC'ti~etiali~t~ty,uf1tinual(lr¡gill, ~Je, lniidtat
 

slatt$"Co"øn."t .veternl1 status,menmi .orp-h)'sicaJdisabilitj\prpgnancy l l)r~i1' .oIher bais 
,l\:ihib¡t~, l'i~' stateî)fJedei'alhiw,. Sec' also the HaraS,Smí:tiipoHcy. 

'rho HUIUff1! ResollcesDepa:nernt.lnd.aH' mem!brsafManagemeiit ad.iniriÌst0r this. policy. 

1. AUpersonncl decisions nmst be made mthout prejudíc.. ordiscrimim"tiü11 in troeordancc 
w:ith the rrif)çipleis l,)f eqt:l ()Pportuoity. 

2. Rtl'taHatiun.agaius.tan .emplo;pee\vllOhas made a ~OOdr.'1ít1complaintabouil viohltÚmof 
thís.pi:jHc)'"ü(t h¡l')ç()(Iperated ',;...ith an. Üwes.dg:atkmuhuch,acomphitnt, is strictly 
prohibited. 

3. niSGlplimil'Y actkm, fiot tl¡'~çÌUdit1g tOl'JuinatiuJ:L wiU he\v,arranted if an employcG fails to 
¡tdhcrè to the proVj$;¡tltl eiF this policy.
 

4,Emplo)¡de~~,wbQ belieye tlieyhavebetn hars~dfdiSirimímu.e(L Dr miilliatcd ,~~gaim¡t in 
violation of this püliçy should Jyronìptly rep()rtth~f~cts. of the li1cldeitt and the mane of 
tbept;ts(fnJnvülved to their Himimi Resources Dc))nrmenLEyeryrèporLwiU be 
invèstigiÙ~(1' 

:;, AUcmativdj'~ criil:i.ö)'èi:smll)' èflU theCotn~rìY Ol.ddeli:lt:aH$01()r6~ì9~487ttSee alro 

theComp!t;i,ntspoUey,the 11t11"t1ssment policy, andtheSlnndm,'tîs a,tBusiflc:ss CondI4'4;ct 

poliçy, 



Exhibi,t C 

Ðårüssruent 

It i~ tliep(ilíi;:y' of the Company. to pmyjdea !iQlHHscrirníll:atoryandlTarassment"ÏÌecwork 
ilnvironment. 

TlieHuirnui RcsClircc5 l)CpartllJCnt ~d Maua~eme.Jt administer this poUcy. 

1 , Ertiplüyeas ate prohibited trom~~ìrigåflyempl üyee, gilè~., ur oil~r pel.in. in the 
Ctlur~ ofthc Company's !rJllsîncs foraiiyreasoJlíl1dudín~., but, not. 'límlte to,' rnçe, 
religion, çølor~ ~3x,se~ual (t:riet1mdQl)~ gendet.identity,nndQntllor¡gi¡)~i:~1. mattial 
status. (;ÜVèrL'Üvèlémnsiatus, .mclltalarphy:sieal disability.prngnal)i:;y.orimy other basis 
prohibited by statepr fed.emUaw, See lllso' tbeHqual Enipl9ynien1:øpPQríuiiity poney. 

2, S(tXlUil1ull~sSmi'nt iSuftwo types,li(ltileeEv1ronm0l1t aiid quid quo.
pr 

A Hostileen'ittomnmt seximl htlr~~ine,lltbi(:hldes,bt1r¡:$ notlìmltt."(lto, cObdl)ç~ l)f~l 
smmar. nature, hu:liidil1g l..mwelCOl1ejukcs,toucJihig, oonimeiits, and the like, whi.ch 
uriNa!lin~)ab~yinleFfère$ with atì e.mployee'$uhiW.y tt)pertorm bis ()l irr Job becaOM 
or thebosWc mvimruucnl which iSCfCtéd. 

ll, Quìr prQquo sexual liarnssment iiicJude.s, but is noilimited L(l,ihe mak3ug of 
un\"'1.mf,ed~:'lHmi advances and/or requests forsC'xual riavors where either $ubmissir.!l 
tosuch cmiducá is made an expHch or hnplidt tenn or txinditìul! ,j,f enrp!üytlieí11, Of 
ùll individl,Wll'S 8UliUijgsiun t()()nejectión IJrsudi conduct is used s¡S the basis for 
,employment dcrisioilS HHbcting that individusL 

3. Empluyec$who bc1i~Yè thL')' lUHte been oo~k'1edsbt)tddprompUy rerlXJlt tbe fiels ot'ihe 
incìdcntand tliename of the person iuvolved iotlicìfHunuui Rescmroos Dcpartnent 
Ahe4TIativcJs, empiQyecsmay c~d I the Company GuideHneat (R()())699~4g-:nt 

4. Ever;y Ífiddent of haræsuwnt reported to the Huni."li RCY.mfecs Depaltment or the
 

Cüm~n;'r Gui,teliri wm ~ investigated hi as confi-dettfial and expeditious,¡ mar mer a:~ 
possible. 

5. R~t¡iH4itìUft¡,pil1st~mhidiv¡dltalwb()hasmade ag.o(~ ,faitb 'èomplainltiborutllai'11S;$nient 
or has cooperated, WÍHi an invL'Stig~lÌOnQf such, a .C('lL.11pbtim, is stricH)' .pr(,nibited, 

6, DiscitilitlM)' ,jètlotl, not exdu4hig term kiatlt1ilJ, wm 00 w;¡í'fa.t~ted if an emplf:j"eefaHs to
 

.adbere to IhC' provisions of tliis polky,
 

7. See ids;) íheEquaJ EtnployrniCrit Oppomtl1¡tj p~)lk)',ihe Complaiots polk~" 1:1d ti,c 
Standards of Business Conducl policy. 



i¡:xfdbU.lJ 

Standards (lf8usi:(u:~s t;(Io(luçit .Eic~rpts 

Uivtnit)-' 

Wc'scck,toOe nU.llrlcuiturnl~tappîng,the ut)lqne ialents and p(jtciitialt ofc'lcry m~mbernfoii:r 
diverne w(~tk. r~ilÇÇi, ()ilrgoals.cte. tu:
 

.. At~ract~fi" s~st¥tÎuawork tbrt;ethât rel1ectsoufgucs1s and CUSttiers, btL~iness paltucrs, 
shreholders, labQr markets 11l)d commmiitie¡¡ iIl\,,'hk:h\ve. dt), bU$bieSS; ami 

., M~întn¡n ~l\'lQrtphtcetoot rdl~ìs. open 'oppm1unity... whereevel)r.oneis~vantagedhy 
tneitpotcnlial and no one is disadvantaged by their beh:mgbí.gron particui~'r~JllR' 

"V'care em!tíniilt~rtotheseg()f,s 'fbr. th~ìr OVff sak~" hutwc also 
 believe thatcUvelsrt)ijs the best 
way tOdcvdop su~rior productSfUd services, 

$ '" ~ :+ 

R£sped, fiJr,tnc,lnd,iYÎ(J,lUd 

We are. t;U:iil~lj.¡tt~dti)Pf()viding ll,t\"()rkeltvimnmentin which all 
 Cast Members. arielI~plüyee5 
are afínrdt;xIllc' rcspøct. that" fheX,..deSil\!Ø, fi-eëof a~lIY discl'iminatÎ(iu (it. hall~$sment' No
 

discriminatiol1 mi the oosis of rnc(;, relilion, toh,r. sex, 61.xual orientation, riatLomd mîgrn,3.!le,
 

rmtrhæil. . s(atuS,C(fV~:Ted vclemn' statos, disabmt~" pregnancy,üJ' .anyotherbt1sjsp1'thi.h¡ied. by 
law wH 1 be allowed. .Furtlier, the' Ô.)mpany expect~ (;ft.'itlMembersand . employees to 

tfe~L each (tthei' \vÎlh the same d¡£;nitY,andre~t)ç~ that they l;Xpt."Ct lrorrith\; Compau)'. 
appljçl:iblv . 





